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PR JB Financial Group

[JBFG] Global Talent Recruitment (for Foreign Residents in Korea)

Position: Al Strategy & Governance Analyst (~May 3)

Go beyond the digital limits of finance and lead the Al-driven transformation of JB Financial Group. We
are seeking strategists to spearhead the future of the financial ecosystem through responsible Al

Transformation (AX).

1. General Information

Type of Employment: Contract (12 months / Renewable)

e Number of Openings: Open (To be determined after the screening process)

e Working Hours: Mon—Fri, 09:00 — 18:00

e Location: Yeouido, Yeongdeungpo-gu, Seoul

e Education: Bachelor's or Master's degree (or higher) from a university in Korea (including
expected graduates by August 2026).

e Language Proficiency: Business-level Korean (Capable of performing all duties in Korean).

o Eligible Visas: D-2, D-10, E-7, F-2, F-4, F-5, F-6 (Other visa types are also eligible to apply).

o Selection Process: Announcement > Document Screening > Online Interview > 1st Interview >

2nd Interview > Health Check > Final Offer.

X All stages of the selection process will be conducted in Korean.

2. Department Overview

Upon joining JB Financial Group, you will work in the AX - Strategy Department.
The AX - Strategy Department oversees group-wide Al Transformation. We collaborate with affiliates
to execute Al projects, manage performance, and establish Al policies and operating standards. Here,

you will stand at the forefront where Al technology meets financial strategy.



3. Key Responsibilities

Design responsible Al innovation models tailored to the domestic financial industry.

e Manage Al portfolios and track performance metrics (ROI, KPIs).

Establish and manage Al policies, guidelines, and operating standards considering financial
regulations and internal control environments.

e Analyze global Al and financial trends to derive actionable projects for the group.

o Design Al Agents for change management and support the activation of internal Al usage.

e Support strategic decision-making by drafting executive-level reports.

4. Requirements & Qualifications

We seek action-oriented talents who can integrate Al technology into practical business and establish
optimal AX strategies.
e Requirements:
o Deep understanding of the domestic financial industry or experience in relevant duties
(e.g., report writing).
o Experience in strategy/planning or PMO (Project Management Office) roles.
o Experience in supporting decision-making and coordinating among multiple stakeholders
(affiliates/related departments).
o Al Proficiency (At least 2 of the following):
- Experience performing tasks using LLM-based Al tools.
- Experience in Prompt engineering and application (Analysis, drafting documents, etc.).
- Experience in tasks based on Al Agents or automated workflows.
- Understanding of Evaluation & Reliability standards for Al outputs

(e.g., Mitigating Hallucination, ensuring output quality)



o Preferred Qualifications:
o Experience in strategy, planning, or PMO at financial institutions or large corporations.
o Experience in Al policy/governance or responding to relevant regulations.
o Experience in business automation or Agent configuration based on LLM/AI tools.
o Project experience at consulting firms and a high level of understanding of the
finance/fintech industry.
o Advanced Al Skills:
- Experience designing or configuring LLM-based Agents.
- Experience achieving practical improvement by applying Al to business processes.
- Experience in data-driven Al utilization (RAG, API integration, etc.).

- Experience in promoting Al culture or conducting Al training within an organization.

5. CV Guidelines

You may submit your CV in any format but please ensure the following information is included:
« Project Experience: Detailed experience in Al or financial-related projects (Focus on your role,
contribution, and specific achievements).
If you lack project experience, please describe your interest and proactive initiatives in this field.
« Writing Samples: Examples of reports or planning documents you have personally drafted.
Detailed data is not required. Please focus on describing the problem-solving process and
logical structure.
« Coordination Experience: Cases of resolving conflicting interests among stakeholders or

supporting executive decision-making.



6. Visa Sponsorship

o JBE8X|F(KOSPI-listed) provides tailored visa solutions to support the stable careers of

international talents in Korea.

e We offer professional consulting on Visa Tracks—from E-7 to long-term residency (F-2)—as part

of our hiring and onboarding journey.

7. Important Notes

e All information provided in your application must be truthful and verifiable through supporting
documents. Discrepancies may lead to the withdrawal of the offer.

e If an applicant is found to have gained an unfair advantage through misconduct or solicitation,
the offer will be revoked, and the applicant will be disqualified from applying for the next five

years.

e Even if selected, employment may be canceled if there are issues obtaining a work visa(E-7)

Contact Information

e Email: hrt@jbfg.com / Phone: +82-2-2128-2740

o Website: https://www.jbfg.com / Watch our promotional video =



https://www.jbfg.com/
https://www.youtube.com/watch?v=5QpdP3_kXfg

